
 

City of Atlanta Board of Ethics 
Thursday, July 18, 2013, 6 p.m. 
City Council Committee Room 2 

AGENDA 

Minutes 
• Minutes of May 16, 2013 meeting and June 8, 2013 board retreat  

 
Enforcement Actions 
  

• CO-11-004 In the Matter of Kelvin Gray and James Mitchell – Investigative findings 
• CO-12-007 In the Matter of Stanley Domengeaux – Request for subpoena 

 
Financial Disclosure  
 

• 13-FD-009 In the Matter of David Holder (current board member) 
Appealing penalties-Late filer (contested matter) 

 

• 13-FD-001 In the Matter of Brian Justin Aaron (active employee) 
Appealing penalties-Late filers (pending matters) 

• 13-FD-025 In the Matter of Christian Wooten (former employee) 
• 13-FD-014 In the Matter of John Kennedy (former employee) 

 

• 13-FD-022 In the Matter of Ronald X Smith (former employee) 
No Appeals Filed – Late filers (action items) 

• 13-FD-002 In the Matter of Juanita Abernathy (current board member) 
• 13-FD-007 In the Matter of Sharyl Chatman (current board member) 
• 13-FD-017 In the Matter of Cecily McLeod (current board member) 
• 13-FD-023 In the Matter of John Stupka (current board member) 
• 13-FD-024 In the Matter of Pino Venetico (current board member) 

 

• 13-FD-005 In the Matter of Malikah Berry (current board member) 
No Appeals Filed – Nonfilers (action items) 

• 13-FD-015 In the Matter of Brian Kincaid (current board member) 
• 13-FD-006 In the Matter of James Bethea (former employee) 
• 13-FD-018 In the Matter of Dennis Nash (former employee) 
• 13-FD-020 In the Matter of Patrice Richard (former employee) 
• 13-FD-021 In the Matter of Rodney Simon (former employee) 

 
Ethics Officer’s Report 

• FY14 Budget Report 
• Status report on activities under 2012-2013 Work Plan 
• Opinion regarding City Solicitor Office 

 
Public Comments 
 
Executive Session – Personnel Matter  
 
Announcements 

• Next regular monthly meeting - Thursday, September 19, 2013, 6 p.m. 

Mission Statement 
The Board of Ethics builds public trust, promotes open and transparent government, and fosters a strong ethical 
culture through educating, advising, and enforcing the city’s ethical standards and encouraging city officials and 
employees to act with honesty, integrity, and accountability. 
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